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For Alcan employees, retirees and families

CORPORATE SPONSORSHIP

pirit Bears
in the City

Alcan director
of operations
Paul Henning
and Haisla artist
James Grant
unveil Kitimat
Lions Club’s
‘Spirit Bears

in the City’.

PM40052381

he rare ‘Spirit Bear’ or
‘Kermode Bear’ is only found
in British Columbia’s north-
ern forests. However, this
seven-foot reclusive bear was
unveiled on January 16, 2006, at the
Kitimat Chamber of Commerce and
Information Centre, in support of the BC
Lions Society’s Easter Seal operations.

On hand to welcome a gathering of
interested persons was Kitimat’s BC
Lions chair David Browning. He
explained that the ‘Spirit Bear’ is the
Lions Club’s Easter Seal fund raiser to
support children with disabilities and in
particular the special programs offered at
camps and houses located in Prince
George, Shawnigan Lake, Squamish,
Winfield, Vancouver and Victoria.

Haisla artist James Grant was selected
from a group of applicants to portray his
artistry on the life-size canvas of the ‘Spirit
Bear’. He spoke about the importance of
the First Nations legend about the Raven,

Director of operations Paul Henning,

left, presents two Kermode bear photos,

one to Haisla artist James Grant and
the other to vice-president of the
Kitimat Chamber of Commerce
Pauline Maitland. Kitimat's Lions chair
David Browning, right, looks on.

the spirit bear creator, who marked these
bears white as a reminder of when the
world was pure and clean and covered
with snowdrifts and ice blue glaciers. The
Raven promised that these bears would
live in peace and harmony forever.

B 0

<

HOT TOPICS

EHS FIRST

Our feature stories focus on
results. Lines 7 & 8 leads in
reducing greenhouse gas
emissions. Scrubber operations
get best performance yet.

CONTINUOUS
IMPROVEMENT
Kemano gets certification in 5S.
What are the 5S Principles?

FEATURE:

A YEAR IN REVIEW
Exceptional performance,
progressive ideas and rewarding
successes are reviewed for 2005.

RETIREMENTS
Long-service employees

take on a new position in life
— retirement. Congratulations!

SPIRIT BEAR UNVEILED

Director of operations Paul Henning,
left, congratulates Haisla artist James
Grant for his artistic rendition of the
‘Spirit Bear’ during the unveiling of
Kitimat's BC Lions Society’'s ‘Spirit
Bears in the City’ fund raising
campaign. Kitimat's Lions chair
David Browning, right, looks on.

Director of operations Paul Henning
congratulated James on his artistic rendi-
tion adding what better location than
Kitimat to unveil the ‘Spirit Bear’ in the
land of the snow.

The Spirit Bear Exhibit is prominently
displayed at the Chamber of Commerce,
welcoming visitors entering Kitimat. The
exhibit concludes in October, at which
time, a gala ‘Spirit Bear Auction’ will see all
participating community Spirit Bears put
up on the auction block and sold to the
highest bidder. Proceeds will benefit the
BC Lions Society’s Easter Seal operations.
Auction date and location to be deter-
mined. For more information on the Lions
Society’s Spirit Bear fund raiser, check out:
http://www.spiritbearsinthecity.com

Next month: Stay tuned to director of
operations Paul Henning’s performance
review when he presents Alcan Primary
Metal — BC, 2006 plans, operating objec-
tives and targets next month.
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EHS FIRST: ENVIRONMENT

TR
T

reduced

_. Greenhouse gases

Employees in lines 7 & 8 are leading the smelter’s environmental performance.

uperintendent lines 7 & 8 Louis

Thiffault, can’t say enough about the

performance of employees in his area

when it comes to reducing anode

effects and greenhouse gas emissions.
During the past year, pot anode effect (AE)
frequency has decreased from an average of .84
AE per pot per day to .50 AE per pot per day.

These numbers reflect the acceptance by cell
operators for supporting new pot operating
procedures, including the introduction of smart-
feed logic and a wireless paging system.

The new pot operating logic is a radical
departure from the way pots were traditionally
operated. Instead of forcing pots to have an AE,
the objective now is to operate the pot for an
extended period without an AE.

The operating logic used in lines 7 & 8 is
composed of three feed cycles with 10 breaks in
each feed cycle. The objective is to keep the pot
running ‘lean, so after every 10 breaks, the pot is
left to run without being broken in. Just as it’s
about to reach an AE, it’s broken in and the cycle
of scheduled breaks is repeated.

According to ARDC research engineer Valerie
Toupin this totally contradicts the accepted
practices of 10 years ago. “Instead of going 40
hours without an AE, we may go 100 hours or
more without an AE”

“The results speak volumes,” added Louis.
“The smart feed logic when combined with the

£ Rt o
A cell operator breaks the crust on the pot
without having to get out of the diesel
crustbreaker.

automated pager system has allowed us to drasti-
cally reduce AEs and greenhouse gas emissions
that result from AEs.”

It’s estimated that the reduction in AE has
lowered the area’s daily emission of greenhouse
gases by as much as 212 tonnes per day. Lines 3 -
5and 1 & 2 are also implementing changes in
pot feed logic and introducing the pager system.
Lines 7 & 8 continue to push the limits of the
tools at their disposal.

“Every good project needs its champion and
I think the success of this one has a lot to do
with the anode effect reduction efforts made by

former lines 7 & 8 process engineer Brent Volk,”
said Louis. “His work laid the foundation and lines
7 & 8 process coordinator Fred Stevenson has
been pushing hard to make it a success. Both
deserve credit for the results we're seeing today.”
(Brent now works at the Arvida Research Centre.)

How much of an impact is the project having?
In 2004, lines 7 & 8 averaged an .84 AE frequency
with an average AE duration of 4.86 minutes,
producing an estimated 174,916 tonnes of perflu-
orocarbons (greenhouse gas).

In 2005, the AE frequency dropped to .50 with
an AE duration of 4.54 minutes, producing only
97,261 tonnes of perfluorocarbons, a decrease of
77,655 tonnes from 2004.

There is another significant advantage that
Louis and Valerie agree is important. By catching
the AE before it happens, cell operator exposure
to pot emissions is significantly reduced. Cell
operators simply break-in the crust using the
diesel crustbreaker and most times will not have
to leave the protection of the vehicle cab.

It’s a win-win situation from an environment
point of view and a health and safety point of
view. “As a 50-year-old smelter, we face many
challenges,” concluded Louis. “It’s important
to highlight the success stories and the anode
effect reduction project is certainly a success.”

The anode effect reduction project is one
project being considered for submission to the
annual Nathanael V. Davis Award.

Scrubbers improve performance

Getting the best performance out of the smelter’s dry scrubber system is a team effort.

Scrubber operating and maintenance
practices, and better communication are
two key factors contributing to improving
the performance of the smelter’s dry
scrubber system. As its name implies, the
scrubbers ‘scrub’ the exhaust gases gen-
erated by the potlines 24/7. Each potroom
area is serviced by a bank of three scrub-

- 3 | Dave Minifie.

His colleagues, scrubber operations
supervisor Gary Cook and reliability
engineering team leader Allen Veasey
note that in 2005, the plant operated in
a ‘no exhaust’ condition for only seven
minutes, a significant achievement.

Reducing interconnect time and avoid-

and technical has resulted in quicker shut-
down and turnaround times.

Other improvements include:

m documentation of procedures and best
practices;

preventive maintenance reviews based on
reliability-centered maintenance;
streamlined procedures and work

bers, with scrubbers in each bank tied
together through an interconnect system.
When a scrubber fails or is shutdown
for maintenance, the interconnect system
allows the remaining scrubbers to share
the load. However, smelter emission
performance will be impacted until the
third unit is brought back on line.
Interconnect time is a good measure
of how well the scrubbers are running
and how well scrubber operations and
maintenance are performing as a team.
In 2004, scrubber interconnect time
totaled 2,979 hours. In 2005, that dropped
to 1,984 hours, a significant reduction in
time and a corresponding increase in pot
gas collection efficiency. (The figures reflect
the amount of time the scrubbers are pro-
viding less than 100 per cent vacuum.)
Another parameter the scrubber group

Steamplant operators Terry
Hartman, foreground, and

Lloyd Eastman, monitor scrubber
operations from the control panel.

monitors is a condition called ‘no
exhaust.” During a ‘no-exhaust’ condition,
100 per cent of the fumes generated in
the pot escape to atmosphere because
one or more scrubber fans are down. “We
don’t want to be in this position because
it negatively impacts our environmental
performance,” explained gas collection
and scrubber operations technical leader

ing a ‘no exhaust’ condition comes down
to good practices by the scrubber panel
operators, coordinated with good preven-
tive maintenance and new engineering
system improvements.

“A number of improvements were made
to the system in recent years including
building in redundancies into the program-
mable logic controllers (PLC) so that if
one PLC goes down, the others continue
to operate,” Gary said. “Operator training
and new screens for the control systems
have also reduced interconnect time.”

Other reliability improvements include
a new airlift in dry scrubber two and fine-
tuning dry scrubber seven’s dense phase
alumina conveying system.

Major maintenance supervisor Scott
Blackman agreed the improved coordina-
tion between major maintenance, utilities

practices improved refractory mainte-
nance reliability and turnaround time
by the brickshop; and
a commitment by maintenance to
project budgets and schedules that
meet or beat expectations.
“Communication and dedicated effort by
everybody involved has resulted in improved
performance,” said Scott. “These results are
gratifying and everyone deserves a big
‘Thank You.”"

Chief electrical/instrumentation projects
engineer Darren Sarich confirmed that
the closer relationship between scrubber
operations, maintenance, engineering and
process technical has yielded significant
benefits. “The organizations have removed
barriers that stood in the way of efficient
operations,” he concluded.

h
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CONTINUOUS IMPROVEMENT: 5S

Focusing on 5S
methodology

Kemano employees get 5S certified for shops,
offices and the Nechako, Kemano’s boat.

he 5S process was first
introduced to Kitimat
Works and Kemano in
January 2002, under
the umbrella of the
Continuous Improvement program.
According to 5S specialist Mike
Biron, the 5S initiative is alive and
kicking. If you are ready to apply
the 5S methodology to organize
your workshop, work area or
office this year, Mike is available
for consultation.

What is the 5S initiative?

It’s about establishing an organized
approach to managing housekeeping.
The purpose of 5S is to reduce safety
risks by introducing ergonomically
designed workplaces. Placement of
equipment and tools are easily identi-
fiable and accessible to help improve
the workflow for employees.

Kemano certified
Implementing 5S takes a consider-
able amount of time and crew
effort, prior to the auditing and
certification process.

In December 2005, Mike audited
and certified the Kemano electrical
library, the electrician’s shop, the
engine room of the Nechako and
Michael Kant’s office.

Four other Kemano projects are
progressing and will be audited for
certification later this year. Mike
noted that the biggest endeavour
would be amalgamating the tool
crib, combining equipment and
tools as well as incorporating the
heavy storage area. The cost savings
associated with this initiative are
significant.

The other three projects involve
setting up a functional workshop

with tools and equipment as well as
personal protective equipment and
lockers for carpenters, cladders,
painters and bricklayers who work
out of Kitimat but often work in
Kemano, and have to take every-
thing with them. They won’t even
have to bring their work boots from
Kitimat; everything will be available
in Kemano.

Kitimat projects
As for Kitimat, Mike is working
on 16 different projects across the

smelter. He also hosts 55 workshops.

If you are 5S-ing your office or
workshop, call Mike to develop a
strategy. But in the meantime, you
can begin working on 5S by follow-
ing these simple yet effective 55
principles.

What are the 58S principles?
1. Sort:

Distinguish between the necessary
items from the unnecessary and
eliminate the unnecessary from

the workplace.

2. Set in order:

Arrange material so that it’s easy

to find and put back after use.
Labeling, painting and outlining
tools help to maintain the second ‘S’
3. Shine:

Keep the equipment, tools and work
environment clean.

4. Standardize:

Continually improve the work area
by making housekeeping a priority.
5. Sustain:

Ensure housekeeping is sustained by
making it a part of the daily routine.

T

Kemano electrical shop employees accept congratulations for
5S certification. From left, are Mike Biron, Lee Luka, Dennis
Therrien, Sue Minaker and Peter Cotter.

Ali Syed organized the Nechako engine
room. Appearing here during the
5S-certification presentation, from left,
are Ken Billingsley, Mike Biron, Mike
Smith, Ali Syed and Dave Dhaliwal.

5S specialist Mike Biron, left, presents
a 5S certificate to Larry Wilyman for
successfully 5S-ing the electrical library.

ALL PHOTOS CONTRIBUTED
BY KEMANO EMPLOYEES
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Kemano electrical shop employees accept congratulations for
5S certification. From left, are Dave Dhaliwal, Rick Morretti,
Dave Smyth, Luis Diaz, Maurice Michaud, Mike Biron, Chad
Stevenson, Gary Kirpatrick, Mike Smith and Malcolm Hill.

5S specialist Mike Biron, left, presents
a 5S certificate to Michael Kant for
successfully 5S-ing his office.
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= Alcan announced the official appointment of an
economic resource officer to promote regional
and economic
= The Kitimat High Amperage, Lower Energy Pot
(KHALE) program went into full swing to boost
the output of pots by five per cent and to reduce
energy consumption by two per cent.
A Continuous Improvement (CI) project draws
resources from pot replacement, mobile equip-
ment, reduction operations and technical, crane
maintenance, potshell repair, crush and recovery,
cathode lining, garage and procurement to reduce
pot turnaround time.

February

= Due to several high potential incidents and two
lost time accidents by February, the director of
operations announced a directive across the
smelter for each organization to reduce the
interaction between pedestrians and vehicles.
The company announced its negotiating team
mandated to renew the collective labour agreement
between the CAW, Local 2301 and Alcan Primary
Metal - BC.
= The company offered three each apprenticeship
openings for electricians and millwrights.
Alcan hosted a conference in Vancouver on
‘Building Sustainable Relationships: Aboriginal
Engagement and Sustainability’.

]

= Lifting 100-pounds of sidewall blocks into place
when rebuilding a cathode was a recipe for
employee’s to suffer sore backs and pinched
fingers. So an ergonomically designed vacuum
lifting device was purchased to reduce risks.
Earning high praise by the management team
and recorded in a feature article by ingot, a
focused on pedestrian / vehicle separation i
tives, which went into high gear, reducing ‘hot
spots’ and risks for employees across the smelter.

Ap

w Alcan offered its support to the newly formed K.T.
Industrial Development Society to achieve its goals
and objectives - to move the economy of Kitimat
and Terrace forward by creating new jobs through
economic diversification opportunities.

m APM-BC's 51-year old newsletter ingot re-designed

to Alcan corporate branding standards and strategy,

and provided editorial guidelines and its mission
statement to improve the communication process.

Alcan partnered with the Kitimat Chamber of

Commerce and Visitor Information Centre to

conduct Alcan smelter tours.

® The consolidation of A- and B-stores mlroduced

with the i
HANEL Ro(cmal vertical bins and Lean Lift syslems

May

= Alcan crews spruced up Hospital Beach to re-open
to the public.

Alcan employees and contractors worked together

to remove spent potlining from storage buildings

in the plant. This initiative marked a significant

milestone to reduce employee exposure and

Alcan’s environmental footprint.

Numerous employee communication sessions

began to promote Heat Stress Awareness, a

Health Fair and safety through NAOSH week

and the annual CSSE conference.

® Alcan, Regional District of Bulkley Nechako, the
Haisla Nation, Cascadia Materials Inc. and Arthon
made joint about
new businesses and helping to diversify the
communities within Alcan’s operating areas.
The Continuous Improvement program acknowl-
edged employee’s contributions for getting
involved in projects to improve processes,
efficiencies and work flows by introducing the
‘Gung-Ho Award'".
“Welcome to Kitimat Works' or ‘Welcome to
Kemano' signage greeted employees as they
walk into the plant at each of the gate access
points, signifying a new era in communicating
safety messages to employees by visually high-
lighting the safety awareness level of the smelter.

= The biggest newsmaker during 2005 was Alcan
and the CAW, Local 2301 signing a new three-year
collective labour agreement (CLA), a full 32-hours

ALCAN PRINMARY METAL - BC PERFORMANCE REVIEW

A year of significant progress
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JOB READINESS - Alcan, Kitamaat Village Council, Skeena Native Development
Society and Kitimat Valley Institute partner and introduce a Job Readiness
program for Haisla First Nation's students.

ahead of the deadline date on July 23, 2005. The
CAW membership voted 88.7 per cent in favour

of acceptance.

Ingot began its series about ergonomics, highlight-
ing organizational initiatives across the smelter
and featuring employee contributions to reducing
ergonomic risks.

The Kitimat Works Social Association (KWSA)
hosted numerous events and activities for Alcan
employees, retirees and their families, from a Big
Bike Ride to the annual golf, softball and soccer
tournaments and a family picnic. Stay tuned to
announcements this year about the KWSA
celebrating its 50th anniversary in 2006.

= On August 1, 2005, the production and technical
employees of Kitimat Works B-casting’s DC-4 are
the centre of attention as they celebrated 10 years
without a lost time injury, during their 15th anniver-
sary year of operations.
A headline featured 60,000 insulators and the skill
of Alcan and Twin River powerline technicians and
Canadian Helicopter pilots who changed out the
glass (insulators) along Alcan’s 82-kilometer, 300 kV/
transmission line. Stay tuned to this year’s program
of insulator changes.
A month before employees participated in the
annual Alcan Employee Global Survey, ingot
updated them on the status of the 2004 survey
and what was done to improve communication,
health and safety, growth and development and
corporate sustainability. Stay tuned for the results
of the 2005 Alcan Employee Global survey in an
upcoming feature this year.

September

= Kitimat Valley Institute, K.T. Industrial
Development Society, the Haisla Business
Development Corporation and Alcan launched a
Regional Industrial Development Centre, the first
of its kind in northwest B.C., to promote economic
diversification initiatives.

Globally, Alcan donated $500,000 to the American
Red Cross to assist in relief efforts following the
devastation caused to the U.S. Gulf Coast by
hurricane Katrina.

® Kemano millwright employee Luis Diaz s featured
in an ingot profile about applying the 5S methodol-
ogy to his garage at home, demonstrating growing
employee support and pinpointing the success the
5 program is receiving in the Alcan workplace.
After four years of study, 11 students of the Alcan
sponsored and Simon Fraser University's Masters
of Business Administration (MBA) program,
graduated with caps and gowns and were officially
by Alcan senior
= Alcan employees, retirees and RCMP delivered
bicycle safety kits and a unique bicycle safety
program to local elementary school aged children.

Novembe

= Alcan’s risk management system underwent the
scrutiny and magnifying glass by auditors from the
Quality Management Institute and was rewarded by
receiving its re-registration to the ISO programs for
Quality ~ 9001-2000, Environment — 14001-2004 and
OHSAS - 18001-1999 for Health and Safety standards.

= It's an annual event where employees celebrate and

its to them for
long-time dedicated years of service to the compa-
ny. It was the largest gathering of employees since
the first social event was planned in 1999.

. ic initiatives see i at APP and
new crane seats and controls in lines 7&8. Reduction
trainers deliver unique crane training in lines 182
and winter parking rules changed at A-gate with
improved snow clearing and better lighting.

= Alcan and the CAW sponsored former Canadian
heavyweight boxing champion George Chuvalo as
he delivered a heart-wrenching talk to high school
students about his family’s eventual deaths from
substance abuse.
Alcan, Kitamaat Village Council, Skeena Native
Development Society and Kitimat Valley Institute part-
nered together and launched a ‘Job Readiness’ educa-
tion program for 25 Haisla First Nation's individuals.
= Annual Christmas parties for Alcan kids, retirees
and employees always comes together with success,
supported by a lot of hard work by many individuals.
Our *hats off to all of you’ who take pride and pleas-
ure in putting it all together for others to enjoy!
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EMIPLOYEE RECOGNITION: RETIREMENTS

Scotty Adams

After 31 years of service, Scotty Adams, centre,
retires from lines 3 to 5 among family and friends.
On December 9, supervisor Joe Velho, left, com-
mented that Scotty was well-respected and superin-
tendent Kerry McDonald, right, wished Scotty suc-
cess and happiness as he presented the retirement
plaque. Representing the CAW, Ross Slezak recalled
Scotty’s friendship and his participation during nego-
tiations, as he presented the union gift. CAW retiree
representative Bill Garvin also wished Scotty a
healthy retirement. Crewmember Ron Andrews
recalled many good laughs as he presented a money
collection and oil skin outback jacket on behalf of the
crew. He also presented a bouquet of flowers to
Scotty’s wife Brenda.

James Cole

After 29 years of service 226 welder James Cole,
left, retires among family and friends, during

a party given in his honour on December 12.
Supervisor Ron Perrier wished James good days
ahead and superintendent Ralph Braun, right,
expressed his best wishes as he presented the
retirement plaque. Representing the CAW, presi-
dent Rick Belmont presented the union gifts,
wishing James success and retiree representative
Bill Garvin extended a happy retirement. Qualter
Rodrigo presented a gift on behalf of the crew.
Jim said ‘it's been a slice’ as he and wife Renada
cut the cut saying he was staying in Kitimat.

Peter Ennis

Peter Ennis, centre, joined Alcan as a millwright
journeyman with the installation crew in 1975.

On December 16, Peter’s wife Avelina joined his
co-workers to welcome him to retirement. Crane
maintenance supervisor George Shrum, left, and
maintenance superintendent Mark Annibal, right,
presented the company retirement plaque. On behalf
of CAW, president Rick Belmont and retirees’ chapter
representative Bill Garvin passed on gifts and
congratulations. Peter came to Alcan for two years
and stayed for 30. Those gathered enjoyed anec-
dotes by Peter’s colleague Bob Morden. Peter and
Avelina purchased a larger boat and Peter plans to
rebuild it to enjoy the waters of Douglas Channel.

Byron Ramdatt

After 27 years of service, Byron Ramdatt, right, said
farewell during a party held in his honour on December
13. Warehouse supervisor Susan Eisenberger, left,
presented the company retirement plaque, and a
floral arrangement to Claudette, Byron’s wife.
Maintenance superintendent Mark Annibal, centre,
added his congratulations wishing him happy retire-
ment. On behalf of lines 1&2 Kevin Finn recalled
Byron'’s dedication as he presented a gift. Representing
the CAW, Rick Belmont wished Byron success as he
presented the union gifts. Other speakers included
Jim Robertson, Steve Stinson and Gary Warren and
an email from Randy Fournier. The Ramdatt’s will
retire in Kitimat to enjoy their grandchildren.

Steve Stoneman

For ingot finishing operator Steve Stoneman, right,
December 16 was a special day, marking the end of
a 28-year career with Alcan. Friends and co-workers
gathered in the A-casting lunchroom to bid him
good luck. August Penner presented a model of a
Harley Davidson motorcycle, while casting supervi-
sor Joe Dias presented a polished T-spacer used in
ingot finishing with the word ALCAN engraved on
it. Casting superintendent Jean-Claude Pomerleau,
left, presented the company retirement plaque and
Rick Belmont and Bill Garvin made presentations
on behalf of CAW. Steve and his wife Kathy will
remain in Kitimat for the foreseeable future.

John Dubravcic

After 30 years of service, pot repairman John
Dubravecic, right, retires from crane maintenance. A
farewell party was held on December 14. Supervisor
Glen Sevigny, left, commented that John was a hard
worker, as he presented the company retirement
plague. Maintenance superintendent Mark Annibal
appreciated John'’s friendship, support and work-
manship. Representing the CAW, president Rick
Belmont wished John success, as he presented the
union gifts and retiree representative Bill Garvin
added his congratulations. On behalf of the crew
Rob Vodola presented a card and cash gift to John.

1
I

Aldo Paolini

On December 16, family and co-workers of electrician
Aldo Paolini, centre, wished him farewell on the
occasion of his retirement. Crane maintenance
supervisor George Shrum, left, congratulated Aldo
on his 25 years of service with Alcan and mainte-
nance superintendent Mark Annibal, right, presented
the company retirement plague. Joining Aldo in the
celebration was his wife Mary-Pat and son Nathan.
CAW president Rick Belmont congratulated Aldo and
presented him with a gift from the union and retiree
representative Bill Garvin welcomed Aldo to the
retirees chapter.

Terry Weightman

Terry Weightman, right, retires after 27 years of service.
On December 19, friends and colleagues gathered in
the main garage on the occasion of his retirement.
Presentations included the company retirement
plaque from maintenance and engineering superin-
tendent Mike Long, left, and gifts from CAW president
Rick Belmont and retiree representative Bill Garvin.
Garage supervisor Danny Baker presented several
gifts and colleagues Gary Warren and Rolf Mullens
spoke about their friendship. Terry and his wife Loesje
will remain in Kitimat to be near their daughters and
grandchild.
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EMPLOYEE RECOGNITION: JOURNEYMEN

Jim Ferguson Kensey Duarte and Heath Muller

After four years of serving a steel fabricator appren- | December 14 was a special day for apprentice millwright Kensey Duarte, above left photo, and
ticeship, Jim Ferguson, left, accepts congratulations | apprentice electrician Heath Muller, above right photo, as they received their official journeyman

from his work mates in the fabrication shop and certificates from former trades coordinator Gerry Skitcko. The presentation took place in the lines 3-5
from the joint apprenticeship committee. On behalf crane maintenance lunchroom. On behalf of the joint apprenticeship committee, Michael Jeffery

of the company, Mike Stekelenberg related that presented each man with a gift of a mounted Hoselton sailboat sculpture. The crew enjoyed the

Jim actually completed his apprenticeship on presentations and the doughnuts that followed.

September 10, 2005, noting that initially when

Jim decided to take on a trade’s position, it was for
a pipefitter. Of course, he ended up pursuing the
trade of steel fabricator and during the four years
of study, Jim attained above class average marks. -
Mike presented Jim'’s journeyman certificates TAKE NOTE:
offering his congratulations. On behalf of the
CAW, Gord Klassen, right, passed on his congratu-
lations, adding that he knew Jim during high

Ingot ran out of room this month.

school and it was good to see him joining the We were not able to present all retirements
ranks of journeymen. Gord presented a ‘whale tail’ . .

aluminum sculpture on behalf of the joint appren- and people celebrations. We will attempt to
ticeship committee. Jim thanked the crew, saying

that good people helped him and made it easy catch up next month.

during the past four years.
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EMPLOYEE RECOGNITION: MILESTONES

35 Years 30 Years

25 Years

KWSA Shames Nitn
2nd Annual Ski Trip
February 25, 2006

2 €
[

A day of skiing at Shames,
followed by two hours in
the Mt. Layton Hotsprings,
completing the day with
dinner at Mt. Layton.

Frank LaFrance
Mechanic Air Conditioning

Jim Jellis
Anode Operator

Doug Jenion
Machinist

Ka Yun Wong
Millwright

Cost $25.00 per person
Price includes bus, hot springs
and dinner. Ski rentals and lift
passes not included.

20 Years 15 Years 10 Years

Bus leaves from Esso
at 7 a.m. sharp.

Phone Doug Linton
at 632-7797 (work 8490)
or Norm Tessier 632-4246.

R |

Reg Roy
Operator Casting Fabrication

Adele Billingsley
Hourly Payroll Administrator

Cameron John
Industrial Welder

Verissimo Lopes
Senior Cell Operator

TAKE NOTE RETIREES Don’t wait spaces

are limited.

Mark this on your calendar. The annual Vancouver Island Kitimat Luncheon will be held on Wednesday, May 3 at the
Nanaimo Golf Club, 2800 Highland Blvd, Nanaimo, B.C., at 11:30 a.m. If you know of any former Kitimat residents that would
like to come, please ask them to get in touch with Marg and Gordon Marshall by email at mmarshall@highspeedplus.com or
by mail at 3851 Peache Drive, Cobble Hill, B.C. VOR 1L0 or call 250-743-7845.

Current elevation Long-term average Inflows Spillway discharge

As of January 13, the reservoir
elevation was 2796.95 feet
above sea level.

The long-term average for this
time of year is 2793.81 feet
above sea level.

The inflow into the reservoir
during December was 113.1 per
cent of the long-term average.

Spillway discharge is currently
set at 85 cubic metres per
second.

The reservoir storage at present
is at 148.2 per cent of the long-
term average storage.
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ingot is published on the last business day of the month by
Alcan Primary Metal-BC, for employees, retirees and families.
Editor telephone: local 8519 or (250) 639-8519

or by email: cathie.stevens@alcan.com.

“ SUVMIMER STUDENT APPLICATION FORMS
|||I|.

ALCAN

Applications for summer student employment in 2006 for Alcan’s
smelter in Kitimat, B.C. can be picked up at the Kitimat Valley
Institute for Industrial Education, located at 1352 Alexander St.
in Kitimat.

You can also visit us at:
www. inbc.com/kiti html

Please respect ingot deadlines for copy, revisions
and photographs. The deadline for the next issue
is February 10, 2006.

PUBLICATIONS MAIL AGREEMENT NO. 40052381

RETURN UNDELIVERABLE CANADIAN ADDRESSES TO

ALCAN PRIMARY METAL - BC, INTERNAL COMMUNICATIONS, 272K
1 SMELTERSITE RD, P.O. BOX 1800, KITIMAT, BC V8C 2H2

Email: cathie.stevens@alcan.com

The Kitimat Valley Institute is open Monday to Friday between

8 a.m. and 4:30 p.m. Summer student employment is restricted to
Terrace, Kitimat and Kitamaat Village residents only. Applications
are to be picked up by the student or by the parent of the student.
The deadline for filing applications is Tuesday,
February 28, 2006.
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