
world class hydro-
electric power generat-
ing station exists in
Kemano, thanks to the

dedication and hard work of 
the many employees who have
worked at the facilities for over
the course of its 50 year history.  

“Kemano, even today is 
a unique feat of engineering 
and operational excellence,” 
says director of operations Paul
Henning. “While many changes
have taken place – the closing 
of the town site and recreational
facilities – Alcan families did
grow up in this picturesque 
but remote location. 

“Kemano is key to our 
operations in BC. It’s the engine
room that keeps the plant in 
operation and this is a credit to 
all the employees who operate
this facility.

“I congratulate all those 
who have passed through this
special place, which without

their efforts, would not be what
it is today,” Paul concludes.
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Kemano anniversary
date draws near

July 15, 2004 marks 50 years of operation

Fifty years ago, the switch was thrown at Kemano that sent hydro-electric energy down 
82 kilometres of transmission line to the Kitimat smelter.

n July 15 it will be 
50 years since the
power was turned 
on at Kemano. 

This significant event brought 
construction workers and Alcan
employees one step closer to the
goal of aluminum production at
Kitimat Works, which occurred 
a mere three weeks later on
August 3, 1954. It also opened
the door to delivering clean, 
reliable hydro-electric power 
to the northwest.

Energy products director Don
Timlick notes there have been a
number of changes in Kemano
since that historic day in 1954.

“One major change has been
how we operate Kemano. In the

1950s, we kept the workforce in
the vicinity of the generating 
station. This was because after
any major construction, it was
important to be able to respond
to any problems that arose,” he
begins. “This is why Alcan
established a fully-equipped
townsite, complete with 
educational, recreational and
social opportunities.”

In the mid-1980s, the compa-
ny began upgrading the physical
assets in Kemano. Ongoing
investment in equipment, com-
bined with the efforts of highly
skilled maintenance personnel,
is what made Kemano the type
of operation it is today.

“By the late 1990s, it became
clear that operating a fully-
equipped town site no longer

made sense,” continues Don.
“Consequently, in 1999, the deci-
sion was made to decommission
the townsite of Kemano and
operate the site as a camp 
operation.”

Don points out that if an
employee from the 1950s were 
to visit Kemano operations today,
s/he would not notice much 
difference.

“There hasn’t been any
change in the physical layout of
the power plant,” admits Don.
“The people in charge of con-
struction did a remarkable job 
in building the facility and we’re
reaping those benefits today.
Change at the equipment level –
with the generators or the trans-

formers, for example – has also
been imperceptible.”

“In the end, it comes back to
the quality of people you have
working for you,” says Don.
“We’ve been fortunate that the
people who worked in Kemano
in the past, and those who 
work there today, have not only
brought their skills and ingenu-
ity to the job, but their desire 
to make the power system run
safely and reliably.”

O

� Don Timlick

� A gathering of former Kemano residents, Kitimat City Council members and Alcan 
representatives gathered to unveil a plaque at the Kemano Memorial Garden in July 2002.
The Garden, located at Coglin Park, commemorates Kemano•s history and honours the
hundreds of former and current employees who once called Kemano home.

� Building a mountain … the Kenney Dam … construction at the dam site in the Nechako
Canyon began in 1951.  It contains more than six million tonnes of rock, gravel and clay.

� Once the construction of the Kenney
Dam was completed in November 1952
and the reservoir reached its desired 
elevation in late 1956, the Skins Lake
Spillway was then put into operation.

� In 1954, three generator units each of
112,000 kW were installed in the Kemano
powerhouse. Today, the powerhouse 
contains eight generators with a total
installed capacity of 896,000 kW.  

� Underground power giant … a view 
of the Kemano Valley today and Mount
DuBose in the background.  Mount
DuBose contains the underground 
penstocks and powerhouse at the 
end of the 16-kilometre tunnel. 



Kemano history
On July 15, 1954, the power was turned on

in Kemano. Power flowed over 82 kilometres
of transmission line over the Kildala Pass to
reach the smelter in Kitimat. However, before
the power was switched on in Kemano a 
survey team scouted the wilderness of north-
ern BC to determine the best place for a dam. 

Construction on the Kenney Dam began in
the early 1950s.  The Kenney Dam was the
largest rock filled and earthen clay dam in the
world when it was constructed, and was
named after BC cabinet minister E.T. Kenney. 

A thousand hands worked around the
clock tunneling through solid rock at Mount
DuBose—and building one of the largest proj-
ects attempted in the 1950s. Bursting through
the tunnel wall the construction workers met
in the middle; to shake hands. The 16-kilome-
ter tunnel, as wide as a two-lane highway, took
20 months to complete. The water plunges 800
metres, 16 times the height of Niagara Falls, to
the penstocks in the Kemano powerhouse.  

By 1957, the first permanent residents in
Kemano were being built and the construction
camps were transformed into a small commu-
nity. About 200 people called Kemano home
with schools, a recreation center, a golf course,
and many other amenities to serve the isolated
community. 

On the Kitimat side
Ingot continues its monthly historical series

and presents an excerpt from the July 6, 1984
issue of the ingot.

July 15, 1954: the day the
juice was turned on 

Stan Green recalls, "We all went into 
the center passageway to wait... we were a 
little surprised because the tentative date for 
startup had been announced for early August.
Everyone had some doubts and apprehensions,
since very few of us had ever been in a ‘hot’
potroom before... no one really knew what was
going to happen. But then, the pots began to
smoke." (Read editor’s note below.) 

Mike Stitcko was also in line 2C when 
the pots were energized. He’d been in Kitimat
about six months at that point and admits, 
“We didn’t know anything about it in those
days. I had only seen a potroom for the first
time in my life six months before, and we’d
been working in the potrooms without power
for all that time...we really didn’t know what 
to expect." Mike also recalls "an air of excite-
ment and anticipation" hanging over the 
plant that day. 

"There were a lot of people from back 
east helping us out... we figured at least these
fellows were familiar with what was going on."

He explained that the line 2 pots were

being prepared for startup for over a month
with cryolite and coke... "There sure wasn’t
any hot bath around anywhere." And when
the power came on, the first thing he noticed
was "a lot of smoke." 

Harry McLellan was the supervisor of the
carbon plant in those days. The plant had been
started up the previous December, and had
been turning out cathode blocks, Soderberg
paste, and baked anodes for lines 1 and 2 for
over seven months. 

He recalled that on July 15, 1954, there
were 100 pots prepared with coke resistors and
cryolite, and ready to go. He was also thankful
for the presence of people like John Gooding,
the general foreman who was brought in from
Isle Maligne, and others who knew their way
around the potrooms. 
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� This historical photo taken in March 1957 depicts a typical snowfall and a •Sno-Cat• in operation along the 
82-kilometre transmission line between Kemano and Kitimat. 

� The entrance to the Kemano powerhouse (mid-1950s)
appears much the same as today, with the exception of
the name above the entrance … Aluminum Company 
of Canada Limited. 

History is depicted in our continuing 50th anniversary series

A thousand hands 
built one dream

The power flowed over the lines from the Kemano powerhouse to 
the potrooms in Kitimat on July 15, 1954.

Editor’s Note
Stan Green passed away in May 2004. We received this comment from his widow 
Vivian Green. “I wish to tell Alcan how much Stan appreciated his life from the moment 
we first arrived in Kitimat. We were well employed and looked after by Alcan. He loved his
job and respected the company immensely. I felt the same; they treated us royally. If only
all the young couples could have our experience of Kitimat from March 1954. We have 
lived in Brachendale, BC, since the early 1990s and people have been wonderful to us, 
but nothing could replace what we had in Kitimat. Don’t wish for a better place because
there isn’t one.”



n the fall of 2003, the ingot
carried an article announc-
ing the first phase of a 
project designed to manage

the risk involved in working with
operating machinery, through
the installation of proper
machine guards. 

A group of maintenance
employees received specialized
training in machine guard
requirements and spent several
weeks assessing machines in
their work areas. This first phase
turned out to be very successful. 

Now, those same employees
are assessing operating machin-
ery across the entire plant, to 
see what can be done to improve
operator safety.

Safety department superin-
tendent Rick Hynes says that

machine guarding covers three
aspects:

1 The right guard has to be 
in the right place;

2 The location where a 
guard is needed has 
been identified; and

3 Machine guards are 
restored to their correct 
position if removed during 
service of the machinery.

“The guards need to be
properly built and provide
appropriate protection,” says
Rick. “The biggest challenge in
industry is when guards are 
rendered ineffective because
they’ve been by-passed.”

“In B.C., machine guarding
is regulated by the Workers’
Compensation Board. WCB 
regulations refer industry to the
standards for machine guarding
established by the Canadian
Standards Association. It is
Alcan’s objective, at the 
local and corporate level, to 
comply with those standards,”
continues Rick.

Maintenance team leader
Allen Veasey heads the group
responsible for the assessments.
He says the guidelines for
machine guarding under Alcan’s
EHS First are very specific:

Machine safeguards must 
be installed and maintained to
ensure that they: 

1 Prevent contact;

2 Are affixed so they cannot 
be inadvertently moved, 
defeated, or removed;

3 Provide protection from 
falling objects;

4 May only be removed  
with a tool;

5 Create no new hazards;

6 Create no interference with
the function of the machine
or process; and

7 Allow safe visual 
inspection, maintenance 
and lubrication.

Any modifications to safe-
guards must meet the above 
criteria and be approved through
the Management of Change 
program.

“At the local level, continues
Allen, “we have to evaluate
existing and newly purchased,
leased or transferred equipment
to determine the hazards that
exist for operators and others 
in the area. 

“Then we have to employ
the most effective and feasible
methods of safeguarding for 
the specific hazards” continues
Allen, citing guards, location,
feed/ejection mechanisms and
safety aids such as protective
shields and restriction of area
access as examples.

Is there a time when guards
can be legitimately bypassed?
Only when the machine or
process it controls is locked out,
or if the machine is undergoing
trouble shooting, or during pre-
defined actions that have been
documented according to strict
procedures and approved by
designated members of the line
management team.

Joining Allen on the 
assessment team are Bob Brown, 
Terri Taylor, Ron Lechner,
Russell Gueguen and represen-
tatives from each area being
assessed.
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SAFETY
Phase II of machine guarding project moves across smelter

Making the 
workplace safer

Maintenance employees begin plant-wide 
assessment for machine-guarding project.

I
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Any modifications to machine
safeguards must meet criteria and
approval through the Management
of Change program.

� Members of the machine guarding assessment team stand in front of the new MTI 
friction welder, located in building 256. The unit is enclosed by a custom-built machine
guard that prevents operator contact with any moving parts. Access gate interlocks 
provide an added level of security. Pictured from left are machine shop supervisor 
Ron Lechner, maintenance team leader Allen Veasey, safety coordinator Terri Taylor,
B256 maintenance millwright Jason Vines and machinist Russell Gueguen. Missing from
the photo is Bob Brown.

� Maintenance team leader Allen Veasey
holds one of two drillpress guards that 
will undergo compatibility testing in the
workplace during the next few weeks. The
guards are designed to prevent contact
between the operator and the cutting 
head of the drillbit, as well as contain 
drill shavings and pieces of the drill,
should it break.
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Nechako Reservoir Update

Monthly physical measurement of the
high mountain snow packs surrounding 
the Nechako Reservoir was conducted on
June 1. According to those measurements,
the average of the Snow Water Equivalent 
for the three high mountain snow packs was
26.6 per cent of the long-term average (LTA).
This is partially due to the early onset of
snowmelt this year.

The June 1 snow course measurement
indicates no snow at Mount Wells. The west-
ern part of the reservoir still has some snow
levels, but in the eastern part the snowmelt is

already complete. The expected return is 
60 per cent of the long term average.

The inflow forecast for the period May
through August is 60 per cent of the LTA.

As of June 8, the reservoir elevation 
was 2793.42 feet above sea level. The long-
term-average for this time of year is about
2794.01 feet above sea level. May inflows
were below average at 89.2 per cent of the
long-term average.

Current discharge at the spillway is 
53.1 cubic metres per second.

AT-A-GLANCE

� Skins Lake Spillway
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lant vehicle trainer 
Bob Oliver and human
resources advisor
Philippe Erismann and

his family were kayaking at
Sand Lake on May 2.  As the
group was preparing for their
next excursion, Philippe noticed
that a vehicle veered off the road
and was starting to sink.  

Bob took immediate action,
ran and dove into the lake to 
rescue two people, trapped
inside.  Thankfully he had his
wet suit and life jacket on. The
occupants were able to lower 
the electric windows and release
the seatbelts, under Bob’s 
direction.

Bob took hold of the driver
by the collar and pulled him out
through the window, as the car
began to sink. Philippe then
pulled the driver to shore.  In 
the meantime, the passenger
was completely under the water
by then, but was able to exit the
vehicle through the window to
reach the surface.  Bob then
assisted the passenger to swim 
to a log while fighting the 
current – they were both then
able to get to shore.   

Once on land, Bob insisted
the two remove their wet cloth-
ing while Philippe’s family 
supplied them with blankets and
warm clothing.  The individuals
were then transported to the
New Aiyansh Medical Centre.

“The driver told me he had
fallen asleep,” Bob says. “This is
a reminder to all, if you are tired,
pull off the road and take a 
catnap to revive yourself.
Thankfully, we didn’t panic in 
a panic situation and were able
to be of assistance,” Bob says.

Bob does not consider him-
self to be a hero – he says he 
did what he had to do, as anyone
else would in the same situation.

Human resources manager
Michel Roy says, “I congratulate
Bob and Philippe for their
courage and determination to
help others in need.  It was an
act of unselfish bravery, demon-
strating their commitment to 
the health and safety of others.”

In the nick of time – two lives saved

Alcan employees save
people from drowning

Alcan employees Bob Oliver and Philippe Erismann saved 
two people whom inadvertently veered off the road with their 

vehicle landing into Sand Lake near Rosswood.

P

� Philippe Erismann � Bob Oliver

�

Two occupants were
rescued from this 
submerged vehicle.
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The ingot photo contest attracted a high caliber of entries

� Retiree Ed Fisher won best overall photo in the contest for his photo titled •Proud•. Runner-up was Arthur Knarr’s
•Grizzly• photo and honourable mention goes to civil engineer Paul Bjorn for his submission.

Pondering the exceptional entries in the ingot photo contest made judging very tough.

he ingot’s 50th anniversary photo
contest received 80 entries. The 
winners of each category received
$100 and the winner of the best over-

all photograph in the contest received $250. 
The judges were director of operations

Paul Henning, coordinator accommodations/
confidential management assistant Marion
Egan, professional photographer Jack
Cornelis and CAW, Local 2301, health, 
safety and environment council chairman 
and editor of Hotline Gord Lechner. 

“The caliber of entries was exceptional. 
I was having a tough time deciding because
all of the photos were so good,” says Jack.

The contest was open to employees,
retirees and the Kitimat public. Ingot thanks
everyone who participated; the quality of
entries was outstanding! 

Ingot editor Cathie Stevens adds, “Based
on the number of employees and retirees
who responded to an ingot readership survey
last year, we decided it was time to revive
the photo contest, especially during our 50th
Anniv”

“We’re pleased to present this photo 
feature honouring the many amateur photog-
raphers who work(ed) within our midst. The
judges found the selection impressive so
selecting the winners was difficult. I’m partic-
ularly pleased with the organizational skills
of contributing writer Rachel Stern for
arranging the contest.”

T

� Winner of the historic/nostalgic category was Adam Bouvier for his photo titled
•Ravages of Time•. Runner-up was Jeanette Walker for her photo •Old Railway• and 
an honourable mention goes to mechanic Shan Poon.

� Planner Ron Breuker won the pets category for the photo of his cat Chloe on the roof 
of his shed. Runner-up was Joyce Poon (related to Shan Poon), and honourable mention
goes to retiree Doug MacKay for his submission.

� Retiree Joe A. Maag won the people category for his photo of his granddaughter Christina
Maag at Halloween. Runner-up was retiree Jo Hammerquist and honourable mention goes to
co-op student William Richards for his photo titled •Summertime Fun•.

� First aid attendant Maurice Michaud won the landscape category for his photo of 
Cornwall Point close to Kemano Bay.  Runner-up was steam plant employee Gary Cook
and honourable mention goes to cell operator Shannon Pritchard.

� Alcan employee Arthur Knarr won the wildlife category for his photo 
submission titled •Grizzly•. Runner-up was Joyce Poon, and honourable 
mention goes to Kemano employee Larry Scott.

GALLERY OF PHOTO CONTEST WINNERS

50th Anniversary Exhibit 
The People•s Choice Award
All 80 photographs that were entered in

the ingot photo contest will be displayed

during our 50th Anniversary in the Memory

Lane Exhibit. There will be a people’s

choice award, as visitors vote for their

favourite photograph.
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ontinuous improvement
initiatives have begun
at Alcan’s Kitimat
Works and Kemano

power operations.  
In the March issue of ingot

we introduced the Lean Six
Sigma (LSS) methodology and
the DMAIC approach (Define
Measure Analyze Improve
Control) to achieve Continuous
Improvement (CI) – an integral
part of Alcan’s integrated busi-
ness management system.  

Bo Adair and Manny Veloso
of The George Group led 22 
green belts through two weeks 
of LSS training in June, offering
information and instruction in 
the principles of change manage-
ment, statistics and variation,
stream mapping and system
analysis, to name a few.  

From a business point of 
view the goal of CI initiatives is to 
add value to the manufacturing
process, by reducing waste, 
eliminating steps from processes
or improving lead times and
working capital.  

More importantly, from an
individual point of view, the goal
for the CI black belts and green
belts are to acquire new skills
and tools to enrich ones’ job. 

The first wave of CI green
belts are now reinforcing their
newly acquired skills by working
on several initiatives. 

The next wave of CI training
will be held in the fall of 2004.
If you are seeking a challenge
and want to participate on a 
CI initiative, talk with your 
supervisor or contact CI black
belt Yvan Morissette.

C
Continuous improvement green belts and black belts have completed training

and are now implementing improvement initiatives across the plant.

Continuous
improvement initiatives

� The first group of green belts completed continuous improvement training in June. 
In alphabetical order, they are: Nathalie Asselin, Tomas Bilina, Harold Bruins,
Mark Doehler, Lorne Duncan, Philippe Erismann, Line Fortin, Debbie Fossl,
Donna Gasper, John Hall, Stephanie Jeffrey, Dennis La Hue, JR Lebel, Ron
Lechner, Ken Maitland, JP Mallard, Madeleine Marentette, James McLeod,
John Rilkoff, Steve Tomlinson, Dale Webster and Bev Whicher.

Suppliers learn about Alcan’s governing objectives

BUSINESS

Maximizing value with suppliers
Local and regional suppliers were invited to a unique event, the first of its
kind, to learn about Alcan’s integrated business management system.

Close to 100 local and 
regional suppliers were invited to
a supplier event to learn about
Alcan•s governing objectives; the
cornerstones of its integrated
business management system …
EHS First, Maximizing Value and
Continuous Improvement.

Procurement superintendent
Richard Lovell introduced the line
up of speakers, including Marc
Gratton, Greg Courts and Jean
Pierre Tremblay from corporate
procurement who presented
Alcan•s Maximizing Value with
Suppliers.  

From Kitimat Work•s director
of operations Paul Henning, pro-
vided an overview of the new
Alcan Inc. and EHS First, while

financial controller Louise Depatie
talked about financial results for
2003 and current challenges. 

Other speakers included
Ralph Braun and Mike Long on
our maintenance strategy and
Frederic Laroche on the chal-
lenges of our supply chain.
Richard thanked the procurement
team and the corporate affairs
team of Colleen Nyce and Teresa
Guest for arranging the event.  

The real work began when
the suppliers, led by Alcan facili-
tators, •rolled up their sleeves•
and broke out into 15 working
groups to discuss opportunities
and challenges. 

In summing up the event,
Richard comments, •Our 

presenters, corporate and local,
did an outstanding job of convey-
ing our message. Our strategy is
to better utilize the knowledge
and expertise of our suppliers;
we haven•t always valued their
suggestions nor encouraged their
input.  By focusing less on price
and identifying opportunities to
optimize materials and equip-
ment, we should succeed at 
driving costs out of our opera-
tions.  Some suppliers are already
exceeding our expectation of
generating minimum cost savings
of three per cent per year.  
I•m very excited about this new
direction and working collabora-
tively with our suppliers.Ž

� Suppliers participate at a workshop on
maximizing value. 



Two engineering employees receive professional recognition
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The certification process may open the
door for others in the department to follow, 
a fact that will help lead the organization 
to world-class standards in maintenance 
engineering and project management.

Bruce Sheedy, a professional engineer
since 2001 received Project Management
Professional certification from the Project
Management Institute. The institute was
established in 1969 and is headquartered 
outside Philadelphia, Pennsylvania USA. It 
is the world•s leading not-for-profit project
management professional association, with
over 125,000 members worldwide.

•To obtain certification, the candidate
requires a Bachelor•s degree in engineering
and must have completed a pre-determined
number of hours in project management,Ž
explains Bruce. In addition to the above, the
candidate must also complete 36 hours of 
in-class training and pass a written exam. 

•Receiving this professional designation
has given me a better foundation to manage
my projects,Ž says Bruce. •It will allow me 
to standardize my project management 
principles against projects that are managed

at world-class levels. I•ll be able to adopt a 
lot of what I•ve learned through the course-
work to my role, bringing tangible benefits 
to the company.Ž

Rejean Pageau, chief maintenance 
reliability engineer received certification from
the Society for Maintenance and Reliability
Professionals, formed and chartered in 1992. 
Its role is dedicated to instill excellence in
maintenance and reliability practitioners.

The certification exam covers equipment
reliability, manufacturing process reliability,
manufacturing process reliability, people,
business and work management.

•The certification provides a wider 
recognition of the maintenance and reliability
profession within industry and reinforces 
my role in my current functionŽ says Rejean.

Rejean has been employed as an engineer
at Alcan•s Kitimat Works since 1997. He
received his engineering degree in 1983.  

Two employees in the engineering department received professional 
certification from professional institutes.

Moving towards world-class standards

After 28 years, toolcrib storeman Eugene Dielschneider
retires from Alcan. On Tuesday, June 1, his co-workers 
gathered to wish him the best in the years to come.

Reduction services superintendent Bill Taylor talked
about Eugene•s years of service and the various 

departments he has worked in over the years before 
presenting him with his retirement plaque.

Rick Belmont offered Eugene his congratulations 
and presented him with CAW memorabilia, including a hat
and pen, and a cheque for $200.

Eugene Dielschneider

YOUR BENEFITS

By now you will have received your
Annual Benefits Statement highlighting the
Alcan Life Insurance Plan (ALIP) and the 
Alcan Pension Plan (APP). Please notice your
named beneficiaries. If you need to update
the designation, contact Oracle Financial
Services.

The Annual Benefits Statement includes a
summary of pension income at various ages.
Remember to always read the fine print. If you
intend to retire within a year, please contact
Alcan•s Pension Administrator at 639-8306 to
review your pension options.

The ALIP premiums for contributory life
and for Accidental Death and Dismemberment
insurance remain the same and are guaran-
teed until March 31, 2005. The maximum an

employee can have in contributory life is four
(4) units. If you have less than four, you can
contact Oracle Financial Services to find out
how you can apply for the maximum. 

Pacific Blue Cross recently introduced 
a convenient and secure online access to
benefits, called CARESNET. Having taken a
tour of the web-site myself, I found it easy to
access my Extended Health Benefit claims
and payments to date. Pacific Blue Cross
continues to enhance its web site
(www.pac.bluecr oss.ca ) and dental claims
information will be added in the future.  

School and university students are ready
to enjoy the summer.  BC Medical (MSP) and
Blue Cross coverage continue while your 
child remains a student. You will receive 
forms on occasion, asking for confirmation 

of schooling. If your child finds employment
and becomes financially independent, even 
if he or she remains at home, remember to
have this dependent removed from your 
Alcan plans.

Travelling this summer? Don•t forget 
medical travel insurance coverage. Alcan
employees receive a 15 per cent discount
until December 31, 2004 when they buy 
Pacific Blue Cross daily travel coverage. 
Call Blue Cross at 1-800-873-2583 or 
email inhealth@pac.bluecr oss.ca

Do you have questions about your 
benefits?  If so, contact Oracle Financial
Services for assistance. They are located
above the Bank of Montreal in City Centre 
in Kitimat or on Park Ave. in Terrace.

FINANCIAL MATTERS

BY PAULINE MARCIAL

Rejean Pageau (top centre photo) and 
Bruce Sheedy (bottom centre photo) 
pose with Mike Long, (top right) and 

Jean Claveau (bottom right). 

�

Are you retiring?
Remember to call ingot
at 8519 to cover your
retirement party.



Summer in the lines
Returning summer student
Michelle McMenamon recalls
feeling dizzy and hot when her
dayshift supervisor sent her to
the coolroom. The physically
demanding job of metal measur-
ing in combination with the hot
environment led to an elevated
risk of heat stress in the lines
that day.

“I didn’t eat breakfast that
morning so that is probably a
key contributor, now I eat break-
fast every morning. Also, the air-
flow in the lines wasn’t good that
day and it was only my first
week on the job. I didn’t know I
had metal measuring or that you
were supposed to take a break at
the end of each section,”
explains Michelle. 

“I was so overheated that I
stopped sweating and because I
didn’t eat breakfast I got dizzy.
The dayshift supervisor noticed I
was wobbling and told me to go
to the coolroom. After a short
while, someone took me to first
aid.”  Luckily, Michelle’s heat
stress was only minor and she
recovered that night. 

“Basically, what they say in
training is true: be careful, be
aware, make sure you eat some-
thing — even just a banana —
stay hydrated and don’t overdue
it. You have to know your 
limits,” concludes Michelle.

A day without breaks
Wendy Silver attended her

morning safety production meet-
ing in A casting and then went to
work at DC-1. She didn’t take a
break and pushed herself until
the job was complete. 

“I thought— I can do this; 
I didn’t realize that I had already
stopped sweating or how close 
I was to passing out. After, I
went to the lunch room and 
just laid my head on the table.
Later, some of my fellow employ-
ees came in and I told them I
couldn’t breathe,” recalls Wendy.
Then her co-workers called the
ambulance and she was rushed
to first aid.

“My mood affected how I
worked that day. Heat stress is
serious and something I will
never let happen to me again.
Now I drink lots of water.

“My advice: drink lots of 
fluids and take adequate breaks.
If you don’t feel or notice the
symptoms in yourself listen to
your co-workers because they
are the best at recognizing the
symptoms and looking out for
you,” concludes Wendy.

“These testimonials are a
good reminder to all employees
that heat stress is something 
we should be well aware off,”
confirms industrial hygiene 

technician Barry Boudreault.
“The encouraging point is that 
it appears employees are aware
and able to recognize early
symptoms in themselves and
their co-workers.”
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How to avoid heat stress
Two Kitimat Works’ employees share their heat stress experiences with the

ingot to inform employees about the dangers of the condition.

� Summer student Michelle McMenamon
works in Line 1. 

HOW MUCH DO YOU KNOW
ABOUT HEAT STRESS?
Take the Heat Stress IQ challenge
The body is affected by heat stress on the job more than many
workers might realize. Would you recognize the signs and
symptoms? Do you know how to prevent heat stress?

True   False You only need to replace fluids when you feel 
hot or thirsty.

True   False Symptoms of heat stress can include high 
body temperature, heavy perspiring, pale 
and clammy skin.

True   False As long as you are sweating, your body is 
being cooled.

True   False Heat disorders occur most often when heavy 
physical activity is done in hot, dry environments. 

True   False Those on low-salt diets are generally less prone 
to heat stress. 

True   False The victim•s pulse rate will be fast and weak, and 
breathing will be fast and shallow. 

True   False If heat stress is untreated, it may progress to 
heat stroke. 

True   False A cooling measure that may be effective is a 
cool alcoholic beverage.

Need help? Refer to the WCB booklet •Preventing Heat 
Stress at WorkŽ. Copies are available at the Occupational 
Health Department and online at: 
http://www.worksafebc.com/publications/Health_and
_Safety_Information/by_topic/assets/pdf/heat_stress.pdf

Clip and send answers to Kathie Bock, 
Occupational Health, MDP #27, or fax to 8493.

An Alcan sport duffel bag will be awarded to the first 
correct entry drawn.

Contest ends August 1, 2004.

Name

Serial number                                          Dept

Alcan phone number

� Summer student Ryan Pelly, poses for
a moment, wearing heat stress monitoring
equipment in A casting. 

�

�
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ingot is published every last Friday in the month by Alcan Primary 

Metal - British Columbia, for its active and retired employees 

and their families. Office telephone: local 8519 or (250) 639-8519 

or by email: cathie.stevens@alcan.com. Our address is:

Alcan Primary Metal - BC, A Division of Alcan Inc., P.O. Box 1800,

Kitimat, B.C. V8C 2H2. You can also visit us at:  

www.alcaninbc.com/kitimat/index.html.

Check out our Calendar of Events for the 50th Anniversary

Celebration from July 30 to August 1, 2004.

Please recycle

KWSA Fun
Slopitch

Tournament
The annual KWSA Fun Slopitch

Tournament held at the
Riverlodge Ball Fields is on

July 16 to 18.  Entry fee is $100
per team and you must have

seven men and three women on
the field. Pick up an entry form

from a KWSA member, Bill
Pacheco at the steam plant or

print one from the internal
notice bulletin board. Bill

requires the team name, rep
name, home and work phone,

MDP #, team shift schedule and
the list of names of all team

members. If you have questions
contact Bill at 8417 or 632-7355.

Send your team roster and
money or cheque payable to 
Bill Pacheco at MDP # 57 by 
the deadline date of July 9.

Employees celebrating an anniversary with Alcan
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35 Years 30 Years

� Larry Elmquist
Industrial Welder

� Ben Schwartz
Steel Fabricator
Crewleader

� Art Silva
Industrial Welder

� Tony Abriel 
Pipefitter

� Joe Carrita 
Railway / Shipping

� John I. Dubravcic
Electrician

30 Years 25 Years

� Cam MacBean 
Saw Conditioner

� Per Norman
Instrument Mechanic

� Tony Pimentel 
Wharf Crewleader

� Eric Buchal 
Millwright

� Steve McCrea
Millwright

15 Years

� Randy Livingston
Mobile Equipment /
Waste Systems


